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Job Title 2008 boia
Murnber Percent

EMTERTAIMMENT: Athlete or Coach 225700 281,700 56,000 25 Idare Infa
DESIGH: Arist-Fine, Craft, Multi-Media,

ar Animatar 84.200 9400 9500 12 Mare Info
LEGAL: Legal Secretary or Support
Aosictant 262 F00 311,000 48,400 18 hore Info
OPERATIONS: General or Operations

Manager 1733100 1,730,800 -2,.300 More Info
SUPPORT SERWICES: Child, Family or

Sthaal Social Wrker 292 Fo0 328,700 36,100 12 hore Info
SUPPORT SERVICES: Bookkeeping,
Accounting or Auditing Clark 2053 300 2276200 212 400 10 More Info
MANGEMENT. Manager Service 258 400 291,700 32300 12 Mare Info
ndustry

HEALTH CARE: Registered Murse 2p18,700 3200200 551 500 22 Mare Info
ADMINISTRATIVE SUPPORTIVE:

OfficefAdministrative Manager ar 1457 200 1517 500 160,300 11 hdore Info
Supervisar

OPERATIONS: Accountant or Auditar 1290 600 1 570,000 279400 22 hdore Info
MAMAGEMENT: Marketing or
Adverising Manager 44 KO0 43800 -700 -2 hore Info
SIPROIRT EIERVICIES: Bieau, 1524400 1798800 204 400 13 Mare Info

Secretary or Administrative Assistant
EMNTERTAIMNMENT: Actor 56,500 53,700 7200 13 tare Infa
SUPPORT SERVICES: Customer

Service Representative 2252400 2F51,900 399 500 18 More Info

EDUCATION: Elementary School

Teacher (not special sducation) 1549 500 1793700 244 200 16 hore Info

BES_IGN: Interior, Commercial, or Floral 71 700 85 500 13.900 19 Il i
esigner

SUPPORT SERMCES: Social Worker 73,400 82 500 9400 13 More Info

EDUCATION: Teacher Assistant 1312700 1447 00 134 500 10 More Info

HEALTH CARE: Physician or Surgeon BE1 400 805 500 144 100 22 hdore Info

EDUCATION: Secondary School

Teacher (not special or vocational 1087 700 1,184 100 96 400 9 More Info

education)

LEGAL: Lawyer 755200 857 700 98 500 13 hore Info

COMMUNIC ATIOMS: Wiiter 151 700 174,100 22,400 15 Idare Infa

COMPUTERMATH: Computer 110000 89,500 20,500 18 Mare Info

Equipment or Operations Specialist
SALES: Retail Salesperson 4 489 200 4 853 800 374700 8 Mare Info



75 MAMAGEMENT: SupervisorManager of

Retail Sales Waorker 1585 500 1773300

2008 Mational Ernployment Matrix Ernployment, Efnmljoecrtﬁgnt
Job Title 2003 boia
Murnber
ADMINISTRATIVE SUPPORTIVE:
Fil Human Resource, Training, or Labor 224 F00 271,800
Relation Specialist
Pl SOCIAL SCIENTISTS: Peychologist 152000 168,500

SUPPORT SERVICES: Receptionist or 1 139,200 1312100

Information Clerk

SUPPORT SERVICES: Employment,
Recruitrment, or Placement Specialist 183,700 160,000
Il HEALTH CARE: Medical Assistant 4833500 B47 500
KAl ENGINEERIMG: Engineer 183 200 195,400
COMPUTER/MATH: Computer Software
Engineer 514800 589,200
EDUCATION: Preschool teacher (not
special education) 5 AL S4B
KL EDOUCATION: College Professor 165599200 1856,100
KNl DESIGN: Graphic Designer 286100 323,100
N MANAGEMENT: Public Relations
36 Wanager 56,700 64,100
KTl SALES: Cashier 3 550,000 3575500
COMPUTERMATH: Cormputer Support
Specialist 565700 E43,700
SUPPORT SERWICES: Policerman or
Patral Officer BE1S00 715,800
LI SUPPORT SERVICES: Fire Fighter 310,400 367200
M SUPPORT SERVICES: Daycare
T emiay 457 200 543,200
MAMAGEMENT: Education
LYl Administrator (elementary or secondary 230R00 250,400
school)
M SUPPORT SERYICES: Medical
Secretary 471,100 596 600
SUPPORT SERMCES: Social and
Hurnan Service Assistant 352 00 431,500
LN MANAGEMENT: Financial Manager 539 300 580 500
N COMPUTERMATH: Metwork and
Computer Systems Administrator 209300 238,500
EDUCATION: Educational, %ocational,
or School Counselor S gl
Ll OPERATIONS: Financial Analyst 25000 300,300
P MANAGEMENT: Education
® Administrator (postsecondary) 245 iz A0
EDUCATION: Teachernstructor, Adult
H Literacy, Remedial Education or GED 56,000 110,400
HOW TO BEST USE THE TEST

High-Growth Careers
Recommended

List directs you towards careers with the most
opporunitiesfjob openings

This non-lanquage tes! recommends careers
beyond your Job market knowledge or
soll-parcoption.

SELECT ONLY THE HIGH-GROWTH OCCUPATIONS
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No Interpretation Required:

personality work traits, this evaluation identifies

upation Info
A "More Info” link system delivers the facts you
nead 1o insure the bes! carer path investment
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CREATE A SUCCESS-DRIVEN MINDSET

oyment creates competency,
transiates into success and

never-ending opporiunities. Ask
yoursed!, “Would this carper be
fun?" Even i you've aiready worked
at that particular job and it didn’l
pan out at the time, It might sthi lead
0 a great caneor with another
amployer

SELECTING THE BEST CAREER

USING THE CAREER INFOQ LINK SYSTEM

Employment Overview

e Gives the total number of jobs by-occupation and overall
wiorktask descriptions.

e Forecasts the future labor force and characteristics of
each profession.

e Describes each career's highlights and most important
points, including industries, states, or occupational
specialties that offer the most jobs.

Tralning, Qualifications, and Advancement

e Describes the education and training generally required
to enter the occupation.

e Highlights the most significant points and advancement
opportunities.

Job Outlook

e Discusses the projected change by-occupation and the
economic factors that are driving job growth or decline.

e Describes job market competition and any education,
training, or personal characteristics that will improve
your career prospects.
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HOW AND WHY IT WORKS

CAREER PATH CLARITY

years? 10 years7 Select both from
your list of choices. Sucoess in the
resl world is @ slep-by-step process;
For Example: Socretary! Exacullve
Agministralive Assistant’ Offico
Mannger, Buld your step-by-step
resume with enthusiasm and doors.

will open

Eamings Section

e Provides statistics on median eamings as well as
eamings of workers in both the top and bottom 10
percent.

e Eamings adjustments by-experience, qualifications,
industry, and geographic location.

Work Environment
o YWork Values and Styles that will affect your
performance.

s Specific tasks, working hours, risks, or other
drawbacks.

Related Occupations/Associations

e Lists other occupations with similar job duties or
other characteristics.

e MNetworking list of outside associations and
organizations by-occupation.
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Instead of asking questions like, " Do you want to be a Whiter, Engineer, or Farmer?" and then essentially reporting back your answer, this evaluation mines the personality traits of
1000 different professionsto determine your most enjoyable occupations.

# High-Growth Careers Recommended: List directs you towards careers with the most opportunitiesfjob openings.

® Unbiased Career Paths: This non-language test recormmends careers beyond your Job market knowledge or self-perception.

# No Interpretation Required: Unlike other personality tests which indicate personality work traits, this evaluation identifies actual occupational titles.

# By Occupation Info: A "More Info" link system delivers the facts you need to insure a the best career path investrment.

IS ITACCURATE?
The Color Career Counselor is the waorld's most reliable test—ov er 80% accurate for top listed skills.

® Test calculated from a sarmple base of 750000+ to determine 1,000 occupations.

® LUnlike other tests, asks no abstract questions, makes no erroneous assurmptions.

® Previous publication inthe Nowth American Joumal of Peychology (Dec. 2008). hitp:fwww deweycolorsystern orgfiles/DCS 23 pof
o USA Today Top CED independent survey revalidated the Color Career Indicator, 4.0 CEOQ listing at 96% and the General and Operations Manager listing at 94%.

HOW DID YOU CREATE A NON-LANGUAGE TEST?

FE0000 online users were evaluated. See below.
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WHY THIS TEST MORE THAN OTHERS?
Unlike others, this test reguires no job market knowledge, But that's only the beginning of what makes it unique.

# Record-Breaking Accuracy: More accurate information--higher than any test.
® Fast, Fun Evaluation: Test onlytakes 2 minutes vs. 40 minutes for other tests.
® No Second-Guessing: Recommends 50 job descriptions.

o Unbiased: & separate study shows that race has no color preference bias,
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